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A tavalyi évhez hasonléan a foglalkoztatas teriletén kozelmultban megvaldsult, illetve
tervezett kormadnyzati koncepciokrdl, aktualitasokrdl kérdeztik a tarca helyettes
vezet6jét. Az interju teljes valtozatanak a megjelenése a kdzeljov6ben varhatd. A témardl
részletesebben olvashat ide kattintva.

ALLASFOGLALAST KAPOTT A KRS A NEMZETGAZDASAGI MINISZTERIUMTOL GARANTALT
BERMINIMUM KERDESEBEN

A minimalbér megallapitasardl szél6  430/2016. (XI.15.) korm.r. jelent8s
minimalbéremelést vezetett be 2017-t6l. Az azonban, hogy pontosan kinek jar garantalt
bérminimum, sok esetben nem hatarozhaté meg egyértelmlen. Ebben segiti a
tisztanlatdst az az dllasfoglalas, amit irodank kért és kapott a minisztériumtol. A témardl
részletesebben olvashat ide kattintva.

VALTOZTAK AZ UTAZASI KOLTSEGTERITES SZABALYAI

A munkaltatd koteles a munkavdllalénak azt a koltségét megtériteni, amely a
munkaviszony teljesitésével indokoltan merilt fel. Ennek egyik formaja az utazasi
koltségtérités, melyet egy kormanyrendelet szabalyoz. A 2017. januar 1. napjdval
hatalyba 1ép6 szabdlyokat azonban a jogalkotd januar 13. napjdval visszamddositotta. A
témardl részletesebben olvashat ide kattintva.

KOVACS RETI SZEGHEO

ATTORNEYS AT LAW

LABOUR LAW
NEWSLETTER

FEBRUARY, 2017

DR. ATTILA SIMON, DEPUTY SECRETARY OF STATE FOR THE LABOUR MARKET HAS GIVEN
AN INTERVIEW TO OUR LAW FIRM

As last year, we asked the Deputy Head of the Ministry about governmental conceptions
and actualities that have been recently implemented and planned in the field of
employment. The version of the complete interview is expected to be published in the
near future. For more information please click here.

KRS RECEIVED A POSITION PAPER FROM THE MINISTRY OF NATIONAL ECONOMY
REGARDING GUARANTEED MINIMUM WAGE

Government Decree No. 430/2016 (XII.15.) on establishing minimum wage introduced a
significant minimum wage increase as from 2017. However, it cannot be clearly
determined in many cases as to who is exactly entitled to receive minimum wage. The
position paper that our Law Firm asked for and received from the Ministry provides
greater clarity in this issue. For more information please click here.

THE RULES FOR THE REIMBURSEMENT OF TRAVEL EXPENSES HAS BEEN CHANGED

The employer is required to reimburse the employees for their expenses reasonably
incurred by the performance of employment. One of its form is travel reimbursement,
which is regulated by a Government Decree. Nevertheless, on 13 January, the legislator
restored the original text of the rules as they were before being amended which entered
into force on 1 January 2017. For more information please click here.
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SZIGORUBB FELTETELEK MUNKAERO-KOLCSONZES ESETEN. MULASZTAS ESETEN TORLES
VARHATO!

Egységes a birdi gyakorlat abban a kérdésben, hogy bizalomvesztésre jogszer( felmondas
alapithaté feltéve, ha a munkaltatd ezt kdvetGen ésszer( id6n bellil sziinteti meg a
munkaviszonyt. A Kdria most azt is megdllapitotta, hogy a bizalomra mélté magatartas
részletes szabalyzat hidnydban is alapkovetelmény - B6vebben

DONTOTT A KURIA: NAGY A MUNKALTATO MOZGASTERE BIZALOMVESZTESRE EPULO
FELMONDAS ESETEN

2017. februar 23. napjan keril megrendezésre a ,Munkaerd - 2017, Munkaltaték
Orszagos Konferenciaja” a Piac & Profit, valamint a Budapesti Kereskedelmi és Iparkamara
kdz0s szervezésében. A jelen 1évé kozel 200 KKV vezets szamdra dr. Kéri Adam, irodank
munkajogi Uzletdgvezetd lgyvédje mutatja be azon jogi lehetGségeket, melyeket a
hatdlyos szabalyozas munkaerd-hidny esetére kindl. Minden érdekl6dét szeretettel
varunk.- B6vebben

A KRS MUNKAJOGI! UZLETAGA ELOADOKENT VESZ RESZT A PIAC & PROFIT ES BUDAPESTI
KERESKEDELMI ES IPARKAMARA EVES KONFERENCIAJAN: A MUNKAERO 2017.
KONFERENCIAN

A munkaltatok orszagos konferencidjanak fokuszdban, melyen kodzel 200 cégvezetd
részvételére szamitanak a szervez6k, a bérndvekedésbdl és munkaeréhianybdl fakadd
problémdk, valamint az arra adhaté jo valaszok allnak. Most az érdekl6d6k személyesen
is meghallgathatjdk, illetve kérdéseket tehetnek fel irodank munkajogi Uzletagvezetd
tgyvédje szamdra. - B6vebben

MORE STRINGENT CONDITIONS APPLY TO TEMPORARY AGENCY WORK. IN CASE OF
DEFAULT, DELETION CAN BE EXPECTED!

Temporary employment relationship is an atypical form of employment, in the framework
of which a significant number of employees are employed. Therefore, from many points
of view, the new Labour Code grants more favourable treatment to atypical employers
considered as strategic partners from the middle of 2012 (please see: entitlement to
severance pay). The current amendment at the same time requires higher financial
security. For more information please click here.

THE CURIA HELD THAT EMPLOYERS HAVE A LARGE DISCRETION IN CASE OF TERMINATION
BASED ON LOSS OF CONFIDENCE

The judicial practice is consistent in the question that lawful termination can be
established on loss of confidence provided that the employer subsequently terminates
the employment relationship within reasonable period of time. The Curia also established
that trustworthy behaviour is also a basic requirement in the absence of detailed
regulations. - More

THE LABOUR LAW DEPARTMENT OF KRS ATTORNEYS-AT-LAW ATTANDS THE ANNUAL
CONFERENCE OF PIAC & PROFIT AND THE BUDAPEST CHAMBER OF COMMERCE AND
INDUSTRY AS PRESENTER: THE WORKFORCE-2017 CONFERENCE

The National Conference of Employers, which the managing directors of nearly 200 SMEs
is expected to attend by the organisers, focuses on the problems arising from wage
growth and labour shortage, as well as on answers to be given. Now, those interested
may also listen to the head of our Labour Law Department and put questions to him.-
More
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